
 

 

C a t h e r i n e  L a n e  

W o m e n  i n  L o c a l  G o v e r n m e n t  a n d  
D e v e l o p m e n t  O f f i c e r  



 Ireland’s leading national women’s membership organisation (1973) 

 180 Group members and a growing number of individual members 

 

We seek full equality between men and women. 

 

Strategic plan 2016 - 2020 – four priorities 

1. Women realise their right to health and bodily integrity, including reproductive 

rights.  

2. Women have economic independence.  

3. Women's care roles are recognised and valued.  

4. Women lead and are represented on and can meaningfully participate in all 

decision-making spaces that affect their lives.  







 

 



Rising rate of suicide among women (50% in 

2017) 

Homelessness on the rise for women and 

families 

Fuel poverty(2/3 are women) and debt (Dublin 10 

& 20 MABS) 
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 2014 local elections, 22 per cent women candidates, 21 per cent female 

politicians elected (EU average is 32%) 

 Dublin City Council Councillors – 34% Female(urban/rural divide – 28 areas 

have no women) Only three have a critical mass of over 30% 

 Dublin City Council LCDC – 43% Female 

 

 

 



 

 

 

 

 

 

  



 

1.As employers 

2.Delivering public services 

3.Representative and 

participative democracy 



• National Strategy for Women and Girls 2017 - 

2020 

• Public Sector Duty  -www.ihrec.ie 

• United Nations Sustainable Development Goals 

• UN CDEAW 

 

 









Sign up to the EU charter for equality between women 

and men in local life - http://www.charter-equality.eu/  

33 countries across Europe with 1630 signatories. No 

local authorities in Ireland have signed up.  

Work with the National Womens Council 

Womens Manifesto Project, Next Chapter - 

www.thenextchapter.eu 

Engage other stakeholders – LGMA, CCMA, AILG 
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